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Appendix 1  

 WHISTLEBLOWING PROCESS FLOW 

 

ACTIVITY RESPONSIBILITY 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

Report received from 
Whistleblower 

 

Review report for next 
course of action 

Severity of Improper 

Conduct 

Whistleblower 

CIGO 

CIGO 
No Further Action; 

Case Closed 
  

Start 

Investigating Team conducts 
Preliminary Investigation 

No case 

End 

Whistleblowing  
report 

Whistleblower informed on 
the next course of action  

Preliminary 
Investigation 

Report  

Major 

Investigating Team 
continues with detailed 

investigation 

Disciplinary Process 

Report Case to Authorities 

Detailed 
Investigation 

Report  

Investigating Team 

Investigating Team / 
CIGO 

End 

HR / CIGO 

CIGO 

Notify AC 

• Notify AC 

• Inform Employee 

• Inform Whistleblower 

• Inform Employee 

DI Panel 
Report 

Inform 
Whistleblower 

HR / CIGO 

DI Findings 

Disciplinary 
Process  

Minor 

• Notify AC 

• Inform Employee 

• Inform Whistleblower 

Note: 

Disciplinary Process involves issuance 

of Show Cause Letter, Domestic Inquiry 

and Disciplinary Action 


